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Modern Slavery Policy 

Purpose 

RSC Training is committed to preventing modern slavery and human trafficking in all areas of our business 

and supply chains. We uphold ethical standards and expect the same from our partners, suppliers, and 

stakeholders. 

Scope 

This policy applies to all employees, contractors, suppliers, and business partners of [Company Name]. It 

covers all operations, including procurement, recruitment, and supply chain management. 

Our Commitment 

We are committed to: 

i. Complying with the Modern Slavery Act 2015 and relevant regulations. 

ii. Conducting due diligence on suppliers and business partners. 

iii. Raising awareness among employees about modern slavery risks. 

iv. Implementing reporting mechanisms for concerns related to modern slavery. 

v. Taking appropriate action against individuals or organizations engaged in modern slavery. 

Responsibilities   

Senior Management: Ensures compliance with this policy and allocates resources to mitigate risks. 

Employees: Expected to report any concerns and adhere to ethical practices. 

Suppliers & Partners: Must demonstrate their commitment to eliminating modern slavery. 

Risk Assessment & Due Diligence  

We regularly assess our operations and supply chains to identify and mitigate risks related to modern slavery. 

This includes: 

 Conducting supplier audits where necessary. 

 Reviewing contracts to include anti-slavery clauses. 

 Assessing recruitment and labour practices. 

Training & Awareness  

We provide training to employees to recognise and report potential instances of modern slavery. Awareness 

initiatives ensure that ethical labour practices are upheld across all operations. 

Reporting & Whistleblowing  

Employees and third parties can report concerns about modern slavery via a confidential reporting channel. 

Reports will be taken seriously and investigated promptly. 
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Consequences of Non-Compliance  

Non-compliance with this policy may result in disciplinary action, termination of contracts, and legal 

consequences where applicable. 

Policy Review   

This policy will be reviewed annually to ensure its effectiveness and relevance. 

For any questions or concerns, contact Richard Chapman or Lyndsey Wright.  

 


